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Preamble

The Professional Prevention Account (C2P in French) is a system introduced by law to promote
the prevention of occupational risks. This individual account allows employees in the private
sector exposed to arduous factors at work accumulate points, which are then converted into

training rights, part-time work and early retirement (up to two years).

We remind you that exposure factors must be reported in the DSN (Déclaration Sociale

Nominative in French) for January of each vear.

1. Employer's Obligation

The employer is required to report each year employees exposed to arduous factors at work.
This declaration is made via the January DSN, with the possibility of making a correction until
April. In the event of an employee's departure during the year, the declaration must be made

the month following his departure.

This declaration allows each employee's C2P to be created and then credited and points to be

assigned to them based on their exposure to these specific conditions.

2. Risk/hardship factors

The arduous factors taken into account include, but are not limited to, night work, carrying

heavy loads, exposure to chemical agents, etc.

It is imperative that the employer identifies and declares situations of hardship within the
company in order to comply with its legal obligations and avoid any costly litigation with

employees harmed by a lack of declaration or an erroneous declaration.

These risk factors must have a certain intensity and a minimum duration:
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- : 1 hour of work between 00h and 05h at least 100 nights per year.

- : Intervention or work with a pressure
of 1,200 hectopascals with a duration of 60 interventions per year.

- : Work with a temperature less than or equal to 5 °C or at least
equal to 30 °C for an annual duration of 900 hours.

- : The level of noise exposure reported at an 8-hour reference period of at least 81
decibels. This level requires an annual exposure time of 600 hours.
Exposure to a peak sound pressure level of at least 135 decibels for 120 times in a year.

- : Teamwork involving at least 1 hour of work

between 00h and 5h for 30 nights per year.

15 or more technical actions for a cycle
time less than or equal to 30 seconds or 30 technical actions or more per minute for a
variable or absent cycle time of more than 30 seconds. Minimum duration of 900 hours

per year.

3. Communication with employees and
the HR department

As part of a good occupational risk prevention policy, it can be useful to inform employees
about the existence of C2P, how it works, and how points are awarded based on their exposure
to difficult working conditions. Transparency on this topic helps to strengthen employees' trust

in the process.

If your company has a human resources department, it is recommended that you maintain
open communication with this department to ensure that annual declarations are made

correctly and so that it is able to answer any questions from employees.
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4. To conclude

The annual reporting of hardship factors and the proactive management of C2P are key
elements of corporate social responsibility and help strengthen the employer-employee

relationship. We remain at your disposal for any further clarification or to discuss these

obligations in detail.

This fact sheet contains summarized information. Please contact us for advice tailored to your situation.

We cannot be held responsible for any misinterpretation.

Contact

Head of the HR/Employment Law Department

Claire.appelghem@groupe-aplitec.com
0140 40 38 38
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